
 

 

EXHIBIT B 
 

AFFIRMATIVE ACTION/ EQUAL EMPLOYMENT GOAL COMPLIANCE 

ATTACHMENT 

 

for 

 

PROCUREMENT AND SERVICE CONTRACTS, INCLUDING 

PROFESSIONAL SERVICES AGREEMENTS 
 

 

Pursuant to N.J.A.C. 17:27-3.5 and 4.3, the Contractor/Vendor shall submit to the Municipality 

(also referred to as “public agency” or “agency”), after notification of award but prior to execution 

of a goods and services contract with the Municipality, one of the following three documents: 

 

(1) Appropriate evidence that the contractor is operating under an existing Federally approved or 

sanctioned affirmative action program; or 

 

(2) A certificate of employee information report approval, issued in accordance with N.J.A.C. 17:27-

4; or 

 

(3) An employee information report (Form AA302), electronically provided by the Division and 

distributed to the Municipality, through the Division’s website, to be completed by the contractor, in 

accordance with N.J.A.C. 17:27-4.  A contractor shall not be eligible to submit an employee information 

report unless the contractor certifies on the AA302 form that he or she has never before applied for a 

certificate of employee information report in accordance with rules promulgated by the Treasurer 

pursuant to N.J.S.A. 10:5-31 et seq., as amended and supplemented from time to time; and agrees to 

submit immediately to the Division a copy of the employee information report. 

 

During performance of this contract, the contractor agrees as follows: 

 

A. The contractor or subcontractor, where applicable, will not discriminate against any employee or 

applicant for employment because of age, race, creed, color, national origin, ancestry, marital status, 

affectional or sexual orientation, gender identity or expression, disability, nationality or sex. Except with 

respect to affectional or sexual orientation and gender identity or expression, the contractor will ensure 

that equal employment opportunity is afforded to such applicants in recruitment and employment, and 

that all employees are treated during employment, without regard to their age, race, creed, color, national 

origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, 

nationality or sex. Such equal employment opportunity shall include, but not be limited to the following: 

employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or 

termination; rates of pay or other forms of compensation; and selection for training, including 

apprenticeship. The contractor agrees to post in conspicuous places, available to employees and 

applicants for employment, notices to be provided by the public agency compliance officer setting forth 

provisions of this nondiscrimination clause. 

 

B. The contractor or subcontractor, where applicable will, in all solicitations or advertisements for 

employees placed by or on behalf of the contractor, state that all qualified applicants will receive 

consideration for employment without regard to age, race, creed, color, national origin, ancestry, marital 

status, affectional or sexual orientation, gender identity or expression, disability, nationality or sex. 

 



 

 

C. The contractor or subcontractor will send to each labor union, with which it has a collective 

bargaining agreement, a notice, to be provided by the agency contracting officer, advising the labor union 

of the contractor's commitments under this chapter and shall post copies of the notice in conspicuous 

places available to employees and applicants for employment. 

 

D. The contractor or subcontractor, where applicable, agrees to comply with any regulations 

promulgated by the Treasurer, pursuant to N.J.S.A. 10:5-31 et seq., as amended and supplemented from 

time to time and the Americans with Disabilities Act. 

 

E. The contractor or subcontractor agrees to make good faith efforts to meet targeted county 

employment goals established in accordance with  N.J.A.C. 17:27-5.2. 

 

F. The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies 

including, but not limited to, employment agencies, placement bureaus, colleges, universities and labor 

unions, that it does not discriminate on the basis of age, race, creed, color, national origin, ancestry, 

marital status, affectional or sexual orientation, gender identity or expression, disability, nationality or 

sex, and that it will discontinue the use of any recruitment agency which engages in direct or indirect 

discriminatory practices. 

 

G. The contractor or subcontractor agrees to revise any of its testing procedures, if necessary, to 

assure that all personnel testing conforms with the principles of job-related testing, as established by the 

statutes and court decisions of the State of New Jersey and as established by applicable Federal law and 

applicable Federal court decisions;  

 

H. In conforming with the targeted employment goals, the contractor or subcontractor agrees to 

review all procedures relating to transfer, upgrading, downgrading and layoff to ensure that all such 

actions are taken without regard to age, race, creed, color, national origin, ancestry, marital status, 

affectional or sexual orientation, gender identity or expression, disability, nationality or sex, consistent 

with the statutes and court decisions of the State of New Jersey, and applicable Federal law and applicable 

Federal court decisions. 

 

I. The contractor and its subcontractors shall furnish such reports or other documents to the Division of 

Contract Compliance and EEO as may be requested by the Division from time to time in order to carry out 

the purposes of these regulations, and public agencies shall furnish such information as may be requested by 

the Division of Contract Compliance and EEO for conducting a compliance investigation pursuant to 

Subchapter 10 of the Administrative Code (N.J.A.C. 17:27). 
 

As required by N.J.S.A. 10:2-1 (“Discrimination in employment on public works; contract provisions; 

set-aside programs”), the contractor agrees as follows: 

 

A. In the hiring of persons for the performance of work under this contract or any subcontract 

hereunder, or for the procurement, manufacture, assembling or furnishing of any such materials, 

equipment, supplies or services to be acquired under this contract, no contractor, nor any person acting on 

behalf of such contractor or subcontractor, shall, by reason of race, creed, color, national origin, ancestry, 

marital status, gender identity or expression, affectional or sexual orientation or sex, discriminate against 

any person who is qualified and available to perform the work to which the employment relates; 

 

B. No contractor, subcontractor, nor any person on his behalf shall, in any manner, discriminate 

against or intimidate any employee engaged in the performance of work under this contract or any 
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subcontract hereunder, or engaged in the procurement, manufacture, assembling or furnishing of any such 

materials, equipment, supplies or services to be acquired under such contract, on account of race, creed, 

color, national origin, ancestry, marital status, gender identity or expression, affectional or sexual 

orientation or sex; 

 

C. There may be deducted from the amount payable to the contractor by the Municipality, under this 

contract, a penalty of $50.00 for each person for each calendar day during which such person is 

discriminated against or intimidated in violation of the provisions of the contract; and 

 

D. This contract may be canceled or terminated by the Municipality, and all money due or to become 

due hereunder may be forfeited, for any violation of this section of the contract occurring after notice to 

the contractor from the Municipality of any prior violation of this section of the contract. 

  


